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Main Auditee Information

Name of producer : VIP Wears (Pvt). Ltd.

DBID number : 14595

Audit ID : 138676

Address : Saidpur, Gondal Road, Silakot Sialkot

Province : Punjab Country : Pakistan

Management Representative : Mr. Abdul Sattar (Manager Compliance)   

Contact person: Abdul Sattar Sector : Non-Food

Industry Type : Textiles, clothing, leather Product group : Apparel

Product Type : Leather Garments   
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Audit Details

Audit Range : Full Audit Follow-up Audit

Audit Scope : Main Auditee Main Auditee & Farms

Audit Environment : Industrial Agricultural Small Producer

Audit Announcement : Fully-Announced Fully-Unannounced Semi-Announced

Random Unannounced Check ٹRUC  : No

Audit extent ٹif applicable  : none

Audit interferences or contingencies ٹif applicable  : none

Overall rating : B

Need of follow-up : If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PA 7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

C B A A B A A A A A A A A

Executive summary of audit report

VIP Wears ٹPvt ا Ltdا is located at Saidpur, Gondal Road, Silakot- Pakistanا The total land area occupied by the facility is about 185,450 square feetا There
are total 530 employees in the facility with all male employeesا 

Their normal working hours are from 08:30 AM to 05:30 PM but only cutting, sewing, finishing, HR, Admin and management work in this timeا Security
department has operates in three shifts from 06:00 AM to 02:00 PM, 02:00 PM to 10:00 PM and 10:00 PM to 06:00 AMا Employees are allowed for one
hour meal breaks ٹFrom 01:00 PM to 2:00 PM  as per their shiftا They maintain attendance records through electronic systemsا Sunday is their weekly
holiday/rest dayا 
Employees receive their wages by monthly basis in local currency ٹPKR ا 

Audit Process – Assessment Services ALGI Pakistan ٹPvtا  Limited auditors conducted opening meeting-plan tour, worker & worker representative &
management interview, document review and closing meetingا 

Compliance department is directly involved in risk assessment and reduces the maximum possible riskا 

Opening Meeting: The audit process was started with an opening meeting where Mrا Abdul Sattar ٹManager Compliance , Mrا Khalid Saeed ٹWorker
Council Committee Member  and Mrا Khurram Shahzad ٹEHS / OHS Committee officer and Asstا Manager Compliance ا Auditors described the whole
audit process, standards, scope, and also explained the Amfori BSCI code of conduct, Amfori BSCI holistic approach in detail and local laws to what extent
these are related to the auditا Meanwhile management assured the auditors to help throughout the auditا Required documents were provided in time,
photocopy of the required documents were also given in timeا Facility management provided a separate room for conducting employee’s interviewا
Besides, at the time of facility visit attitude of the facility management was goodا 

The assessment auditors explained and presented ALGIیs Gifts and Gratuity letter to the facility management and MrاKhurram Shahzad ٹEHS / OHS
Committee officer and Asstا Manager Compliance  who agreed and signed the sameا 

Health and Safety Tour: 
All areas of the facility such processing, cutting, stitching, cropping, checking, finishing and packing were visited during the auditا The auditors has
conducted the facility tour at the entire premises of the facilityا 

The fire drill is conducted on regular basis once in every six month and last drill was conducted on 26ا2018ا3ا 

Production capacity of the audited facility is 15000 pieces per monthا The facility has started its operations at this existing location since 2004ا The main
product manufactured by the facility is Leather Garmentsا The main production processes are processing, cutting, stitching, cropping, checking, finishing
and packingا 

Facility Overview: The factory consists of three buildings and section wise factory lay out was as follows: 

Building “1” 

Ground floor is occupied by security room, administration office, compliance office, planning office and apparel department ٹout of scope ا 

First floor is occupied by apparel department ٹout of scope ا 

Building “2” 

Ground floor is occupied by leather checking, offices, accessories store, product finishing ٹwaxing, spraying and pressing ا 
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First floor is occupied by stitching section, R&D section, finishing ٹbuttoning and accessories attachment  and merchandising officeا 

Second floor is occupied by cutting section ٹleather cutting and lining cutting  and finishingا 

Building “3’ 

Ground floor is occupied by packing section and storage areaا 

First floor is occupied by quality checkingا 

One building is under construction for new workers canteen and accessories store and chemical storeا 

Interview and payroll review: 
30 permanent employees, were randomly selected from different production section for interviewا On sample basis payroll records and time records of the
month of October 2018 ٹcurrent paid month , July 2018 ٹrandom month  and November 2017 ٹrandom month  were reviewedا Moreover, attendance
register, production records, product inspection report and broken needle register were reviewed by the auditorsا 

Factory had provided minimum wage as Pak Rupees 15000 per month which meet the legal minimum wage of the Provinceا 

Factory had provided the overtime wages 200% of the normal wages which is as per legal requirementا 

Closing Meeting: 
The audit process was closed with a closing meeting where Mrا Abdul Sattar ٹManager Compliance , Mrا Khalid Saeed ٹWorker Council Committee
Member  and Mrا Khurram Shahzad ٹEHS / OHS Committee officer and Asstا Manager Compliance ا President of Participation Committee of the facility
were present in the closing meetingا Auditors communicated all the finding in detail to him and allowed him to ask question and make any clarificationا 

Attitude of factory management: The factory management was receptive, positive and extended their full cooperation throughout the auditا They showed
positive attitude towards the compliance requirementsا Factory management was very much positive to provide the document which was needed to verify
during the auditا Further, they have agreed with the non-compliance issues identified during this full audit and given time scale for correctionا The factory
management has certain that they would correct those issues within the planned time frame that was mentioned in the corrective action planا 
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Ratings Summary

Auditee's background information

Auditeeیs name : VIP Wears (Pvt). Ltd. Legal status : Private Limited

Local Name : None Year in which the auditee was founded : 2004

Address : Saidpur, Gondal Road, Silakot Contact person ٹplease select  : Abdul Sattar

Province : Punjab Contactیs Email : Compliance@vipgroup.com

City : Sialkot Auditee’s official languageٹs  for written
communications :

English and Urdu

Region : South Asia Other relevant languages for the 
auditee :

English and Urdu

Country : Pakistan Website of auditee ٹif applicable  : www.vipgroup.com

GPS coordinates : Latitude: 32.543355 | Longitude:
74.546458

Total turnover ٹin Euros  : 5656844.00

Sector : Non-Food Of which exports % : 100.00

Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify : None Production volume : 15000 pcs / month

Product Group : Apparel Production cost calculation : Yes

If other, please specify : None Lost time injury calculation cost : No

Product Type : Leather Garments   

Auditee's employment structure at the time of the audit

Total number of workers : 530 Total number of workers in the production unit to be monitored ٹif applicable  : 0

 MALE WORKERS FEMALE WORKERS

Permanent workers 530 0

Temporary workers 0 0

In management positions 30 0

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants ٹnational citizens 0 0

Migrants ٹforeign citizens 0 0

Workers on the permanent payroll 530 0

Production based workers 0 0

With shifts at night 5 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0
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Finding Report

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: C Deadline date:23/01/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation show that auditee partially respect this performance area of amfori BSCI COCا Factory has a partial system to implement &
monitor the social management systemا Factory has appointed a senior management representative to implement and maintain companyیs
Social Management system and he is responsible for implement amfori BSCI requirement in the facilityا Factory does have system to select
business partners as per their company policyا Furthermore, the factory has a proper production plan and factory is planning their delivery of
orders with the cost calculationا However, the issues identified are describe in the point below: 13ا1,1ا

   بدی مبذ  ذ  کھہیے  ک   ع چط ھ ہک  ع آرسسوی  ی  سٹ  سٹ آئی  ی  ی  ک  ٹ  ھذ ذی ی  ھ  ح ذ ا  ابر مبذ  ذ  ح ذ ا  ذ ھ ہکا  بکل  س    ٹ   وا  ب ل ب  ذ ک  بذ  گذ  ی  ذ ک  ک
ائک فسیوذر  سک  ابر  ظھا ہکا فسیوذر  ک     ی  ک  بکل  س    ٹ   وا  ب  ھف   بذ  ذاذ ذ ذ ت ک  ک ائک  سک  س ئذ  س    ٹ   ھئ یہ  قذذ  سھ ہک  بذ  ٹ  نبات  سں   بذ ی  ی  سٹ  سٹ
اس ی  ک  مھ ب  ھذب ھذر کذ  ت ی ذبں  ب    خب  ذ ک  ھ  ظھا  ب بی ہکا  ٹ  ک دلبہں فسیوذر  سں  سک آئی  ی ضذبذت  ب  ھف   ذ ک  ک ائک   ع ی ذ ہکا فسیوذر  سں  ش  ی     ی  ی  ھ
ھخ ی   ھئل  سھش  ی ہسں: 3ا1ں1ا1 ھ ب  ذبر کش  لش ہک  بذ فسیوذر ل ت  ی ح ھب  ک  ش  ک  حیھ ھت  ی فذ ہ ی  ذ ذہھ ہکا  ھہاں   یذ ع  سل  یھت  سں ک    

1.1 - Based on document review, interviews, it was note that the Auditee does have an effective management system to implement the amfori BSCI
Code of Conduct as per the requirementsا Factory has established their internal management system which includes most of the procedures
however some procedures are not aligned with the amfori BSCI code of conduct fاe, dealing with workers grievances, hiring procedures were not
displayed at main notice boards, whistle blowing policy is not developed in the facility and retrenchment policy is not developed / maintained by
the facility managementا This issue raised because of violation of amfori BSCI social management system in other performance area’sا Factory
does not maintain amfori bsci coc in poster size in the facilityا 

ی  ھبسا  ک  ھئاےں   وذبسب  ک  مھ بں سع  بٹ  تھ  ع آرسسوی  ک  ھٹ ضذبذسھت  ک  مھ ب   بذ ی  ی  سٹ  ی آئی آئی  ک مذا د ل  ب  ھف   ذ ک  ک ائک  ؤثذ    ظھا  ھ  ظھا ہکا فسیوذر  ک
 ش ی خطی    ظھ ھ ی  ظھا  ب اھئا  سھ ہک  ٹ  سں اسھیہ  ک اسھیہ مذسقع  ھذ کھ ل ہسں  ھہا  یئ مذسقع  ھذ   بذ ی  ی  سٹ  سآئ  بر  ک آذ ھئسب فی  ک  ھ ت    طک  نسں ہسںں  ھذ  بں  ی
یکب ذسبں  ک   و ک  کں  ذ ار  بوٹ  ک  بذرا  ذ د طیذآ ی  ذ ک  ی ہی ست  نسں  ی  ئیں  نباسھت  ک    ظھا  ک  ذسیع  نبات  بذ   یسطی  ی  ھاس ی  سھذ  نسں /  ذاذ ذ ذ تی  ئی ہکا  ٹ
  ئطک  سں  ی  سٹ  ی آئی  ب ھئوی  س    ٹ   وا  ک خلو یسگذ  ھذ ذی ی  ک کی ک  ک خلو بذار  ی ب ع  ک  وتھئک  ئک  ٹ ب ع  ک آرسسوی  ی  سٹ  ی  سٹ آئی  ی  ی  ک  ٹ
احصک  ب  ابر مبذ  ذ  ح ذ ا  ذ ھ ہکا فسیوذر  نبات  سں  ب وذ  ک  ھئا  سں  ی  سٹ  ی  ب  ذاذ ذ  نسں ذ ت ھ

1.3 - Noted during documents reviews that facility does not maintain a structured system for selection of their business partners and suppliers before
entering into their companyا

بسا ت  ک  ھئاے  ک  مھ ب  بٹ  نسں  ی  ھ ی ہک  ع  ش  ی     ی  سں ی خل  ذ ک  ک  نطک  ٹ  نبات  ب  ش  ک  ھذب ھذر کذ  ت ی ذبں  بذ   لئذا  ک    خھب  ک ائک   ظا  ظھا ی  ھ
ا ذاذ ذ  نسں ذہ ھ

Remarks from Auditee:
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Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: B Deadline date:23/01/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation show that auditee partially respect this performance area of amfori BSCI COCا The performance shows that the factory
has formed different committees among the workers representatives and management staff including participation committee, welfare committee
and safety committee, management system shows that they are trying to make a relation between workers and management on labor practices,
monitoring factory work place conditions, grievance mechanism etcا Factory developed a proper complain system in the facilityا Worker are well
aware with their complain mechanismا However, issues identified in this area are note in the point below:  22ا and 25ا

   بدی  کھہیے  ک   ع چط ھ ہک  ع آرسسوی  ی  سٹ  سٹ آئی  ی  ی  ک  ٹ  ھذ ذی ی  ھ  ح ذ ا  ابر مبذ  ذ ہکا  ھذ ذی ی  ک   ع چط ھ ہک  ع فسیوذر  ک  ھذ  بں  ک   ھئ یبں  بذ    ظھ ی
د طک  ک یذ سھش  خ طو   سوسھں اھئا  ی ہسں  ش  سں ک باست   سویں فلحی   سوی  بذ  سیوی   سویں  س    ٹ   وا  ک   ع چط ھ ہک  ع بہ  ھذ  بں  بذ  ھذ  بں  ک    ظھا  ک یذ سھش  یطقھت اھئا
 ذ ک  ی  بکش  ذ ذہک ہسںں فسیوذر  ک  ھا  ی  گع  ی  گذ  ی  ذسں  کا حھلتں کیھست  سیھ ساا بآسذہ فسیوذر  ک  نبات  سں   ھ ب کیھست  ھ  ظھا   ھسھا  ھذ ش  ش  ک کیھست  سیھ اا  ک
 ھ ت  چتی مذر  ک ب او ہسںا  ھہاں  ٹ دلاک  سں ک ھخت  ذیہ   ھئل   یذ ع  سل  یھت  سں  بٹ ہسں: ا2ا2  بذ 5ا2

2.2 - Noted during documents reviews and management interviews that facility management has not developed any goals and objectives in order to
maintain and develop systems and compliance according to local laws, amfori bsci coc and other customers code of conductsا

ی  ھبسا ت  ک  ھئاے  بذ  س    ٹ  ک   وذبسب  ک یبذ ش  بٹ  نسں  سھ  سھ  ع  نبات  ک    ظھا  ک   ی  تی  ہی و  بذ  قھصی  ب  سھذ  نسں  سھ ہک  ھ ع  قھ ی اب  سش  ک  مھ ب  ظھا  بذ  ی سل  ب
سھذ  سھ  ھ یک ا ذاذ ذ ذ ت ک  بذ  ش  ی  ذای  ک ائک  

2.5 - Through the interviews and documents review, it was note that the auditee has established, or participates in an effective operational-level
grievance mechanism for their workers onlyا For the local communities and business partners’ no such system of grievances established by the
factoryا

  وذبسب  بذ ی  ھبسا ت  ھ  ھئاہ اس ک  ک  ذسیکں سع  بٹ  تھ  ع آرسٹ  ک صذو  ش  ک  ھذ  بں  ک ائک  ؤثذ آ ذسک ل  مح  ذ کیھست  سیھ ساا اھئا  ی ہکں سھ  ش  سں کذ ت  ی ہکا  قھ ی
ا  سب وی  بذ  ھذب ھذر کذ  ت ی ذبں  ک ائک فسیوذر  ی مذو  ک اھئا  ذیہ کیھس بں  ھ  بئی  س ھ  ظھا  نسں ہک

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that auditee fully respects this performance area of amfori BSCI COC by observations shows that the factory has
established a complete FOA policy and procedures in place to ensure workers right to associate & organize collectively3ا3 ا was marked as N/A
as factory does not have any workers / trade union so farا As well as no workers was observe to be involve in unionizationا

   بدی  کھہیے  ک   ع چط ھ ہک  ع آرسسوی  ک  سا  سو  ی  ی  سٹ  ی آئی  ی  ی  ک  ٹ  ھذ ذی ی  ب  ی ل مبذ  ذ  ح ذ ا  سھ ہک  ع سع   ع چط ھ ہک  ع فسیوذر  ک  سک  ی ل  سو  ب  ے  ی
ھ ع  ھذ  بں  ب    بدی مبذ  ذ   وتھ  ذ ک  بذ   ظا  ذ ک  ھ حب سقس ی   ھئسںا 3ا3  ک مبذ  ذ  کھش اگھ یسھ  سھ  تھ  سب یع فسیوذر  سں   تی  ک  بئی N / A  ھاس ی  بذ مذسقع  ھذ اھئا  ی ہک  
ا ھذ ش /   ھذ ی سب سش  نسں ہکا  ٹ  ک  ھ ت  ھ ت   ی  ھذ ش  ب   حھی  سں کھ ل  نسں ہب ھ  و 

Remarks from Auditee:
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Performance Area 4 : No Discrimination

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall assessment shows that this PA is fully implemented of amfori BSCI COC and the factory had established related non-discrimination
policy and effectively cascade to all employeesا All interview employees, told auditor there was no discrimination within the factory and
workplaceا Factory policy is against discrimination in hiring, compensation, access to training, promotion, etcا on race, origin, age, gender, etcا
Facility established training programs to all relevant individuals including those responsible for supervising and hiring of workers on the policies
and procedures of prohibiting all forms of discriminationا Facility’s recruitment and screening procedure is through direct hiringا All employees are
interview at the facility premises by HR and/or concerned department headا All employees are required to pass through facility’s recruitment and
screening procedureا Facility does not conduct pregnancy test of employees during employment or before hiring as confirmed through
documents review, employees’ and management interviewا Pregnancy test is considering highly unethical & unreligious in Pakistan and is
prohibit by management and lawا Employees’ appraisal is solely on the base of performanceا As informed by interviewed workers, most
employees spoke highly of the factory managementا No worker was required to do the examination of the hepatitis B virus and HIVا Both male
and female workers has hired and worked in the factoryا

   بدی مبذ  ذ  کخسص  ک   ع چط ھ ہک  ع سع  ی  سا    بذ ی  ی  سٹ  سٹ آئی  ی  ی  ک  ی ل مبذ  ذ  ھف   سھ  سھ ہک  بذ فسیوذر  ک آسذ    سھار  طبا  ی  ھاس ی  ک   یطب  بذ  ؤثذ مبذ
وذبسب  لا سش  ک آرسوذ  ب   ھسھ  ع فسیوذر  بذ  ھا  ی  گع  سں  بئی   یسئ  نسں  تھا فسیوذر  ی  ھاس یں ذبا ھذں  یھبضعں  ذ ستں  ک ذ ھئی حھصل  ذ   ھا  لا  بں  ک  ھ ت    طک  سھا   ھا   
 ذ کں بآسذہ بآسذہں   لں  صلں د ذں   ٹ بآسذہ بآسذہ  سں    سھار  طبا  ک خلو ہکں   ھا   یطقع  فذ ی  ب  نباسھت فذ ہا  ی  ھ ک ب ای  ذ ست  ذب ذ  بںں  ش  سں  ھاس سھں  ذ  ھذ  بں  ی
 گذ  ی  بذ  لا ت  ک   ع ی ذ ہسںں    سھار  طبا  ک   ھا  ا ھا  ذ  ھ  یر  ک مذسقع  ھذا  نبات  ی  تذ ی  بذ   یذس  گ  ھ مذسقع  ھذ  ذ ہ ذ  ت ذبا ھذ  ک  ذسیک ہکا   ھا  لا سش    ھ ی
حقبب  بذ / سھ   یطقع کی ع  ک  ذ ذ ہ  ی مذو  ک  نباسھت  ک  حھمک  سں   وذبسب ہسںا   ھا  لا سش  ب  نبات  ک  تذ ی  بذ   یذس  گ  ک مذسقع  ھذ  ک  ذسیک    قل  ذ ک  ی ضذبذت
وذبسب  ک  ذسیک  صیسب  ک مبذ  ذ  صیسب  ذ ک  ک ا ل  لا سش  ی    حھش  ی  ھ ن  نسں  ذ ھا حھ طع    حھش ہکا  نبات ذبا ھذ  ک یبذ ش سھ  لا  بں  ک    حھشں  لا  بں  بذ  س    ٹ   
 سں  ھ   ھش  سں    نھئی آسذ  خلای  بذ آسذ اھ ب ی ذ ئک ہک  بذ    ظھ سع  بذ اھ بش  ی مذو  ک    بع ہکا  ھذ  بں  ھ   ی ا صذو  ھذ ذی ی  ک   سھی  ذ ہکا   وذبسب  ک  ھذ  بں  ک  ھذے
 سں آ ھہی  ک مبذ  ذں اسھیہ  ذ  لا سش  ک فسیوذر  س    ٹ  ی    نھئی  ھت  یا  بئی  ایبذ ہس ھوھئوٹ  ی ب ئذٹ  بذ  سن آئی بر  ی    حھش  ذ ک  ی ضذبذت  نسں  تیا  ذی  بذ خھ بش  ھذ  بں
 ک فسیوذر  سں  لا ت  ی  بذ  ھا  سھ ہ
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Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: B Deadline date:23/01/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall assessment shows that this PA is partially implementا The factory respected the local law requirements, and the wage related regulations
were poste and clearly communicated to all employeesا All workers were paid as per minimum requirement of the Sindh province lawا Workers’
wages were calculate by monthly rate and piece rate basisا The minimum wage paid by the factory was 15000 Pak rupees per month according
to the wage recordsا All workers are provide with written and understandable information about their employment conditions in respect to wages
before they enter into employment and about the particulars of their wages for the pay period concerned each time that they are paidا Benefits
such as social insurance, annual leave, maternity leaves, gratuity and other legally mandatory benefits provided to all workers, Payroll is
thoroughly check by accounts and HR department before disbursement of payment to ensure employees are paid wages consistent with local
laws and terms of employmentا Wage slip is issued to employees to verify if wages paid are consistent with terms of employmentا Payrolls and
attendance records were check and were found consistent with legal requirement for payment of wagesا Employee handbook was provided to
the workersا All employees are paid through cash and bank transferا Record of bank transfer of payment and cash was maintain and provided for
reviewا The wages office was well organized with a good controlled set of processes which are understood by all employeesا All social insurance
payments were passed on to the relevant authorities in a timely mannerا Wages have been record according to documents checkedا However,
issues identified in the section and described in point below: 55ا5 ,4ا

 ابر مبذ  ذ ل ب ہب ھ ہکا فسیوذر  ک  قھ ی اھ بش  ی ضذبذسھت  ھ  ح ذ ا  سھں  بذ   ذت  ک   یطب اب دی ب ضب  م  ب ٹ  سھ  سھ  بذ PA    بدی مبذ  ذ  کخسص  ک   ع چط ھ ہک  ع سع
ب ضح مبذ  ذ   ھا  لا سش  ب  ھت چست  یا   ھا  ھذ  بں  ب   یھ صب ھئی اھ بش  ی  ا  ا  ا ضذبذت  ک  مھ ب  ی   سھ  سھ  تھا  ایبذبں  ک   ذ بں  ب  ھہھ ع کذر  بذ ویو   ی کذر  ی   سھی
 ذ ک ھذ  سھ  سھ  تھا فسیوذر  ی مذو  ک  ی   ذیہ  ا  ا  ا   خب ہ   خب ہ  ک ذسیھذر  ک  مھ ب 15000 ذب ک ذب ک  تیا   ھا  ھذ  بں  ب ذبا ھذ  ک اۓ  ش  ک ذبا ھذ  ی کذ ئم  ک  ھذے
 سں  حذسذر  بذ اھ ل  یطب ھت  ک  ھذے  سں  یطب ھت فذ ہا  ی  ھ ی ہک  ھ ع بہ ذبا ھذ  سں ی خل ہب ک  ک  نطک  بذ  ش  ی   خب ہ  ک  ھذے  سں  ش  ی   خب ہ  ک  ھذے  سں ہذ  ھذ  ٹ  ھت  ھ
 ھ  ھ  ذ ھ  و ھ ہکا   ھ ی   کبذ ٹں  ھل ع چتویں اچگی  ک   کں  خکش  بذ   ھا  ھذ  بں  ب فذ ہا  ذیہ اھ ب ی مبذ  ذ لا ی فب ئی  س ک فب ئیں  ی ئسگی  ک  خذ  ھت  ک  نطک  ک ذبل  ب
قس ی   ھسھ  ھ  یک  ع  لا سش  قھ ی اب  سش  بذ ذبا ھذ  ی کذ ئم ا  ایبذر  ذچی  لا سش  ب  ٹ  ھت  چتی مذر  ک   ھؤ وٹ  بذ  سن رر رس ھذو  ٹ  ی  ھ ن  و ھل  ی  ھ ی ہک  ھ ع  ٹ  ھت  ب س
 ی  صیسب  ذ ک  ک ائک  ھذر  ی  ھ ی ہک  ع   ذت  ی کذ ئم ذبا ھذ  ک احھظ  ک  ذ  ذ ہبا  ک ذبل  بذ حھضذر  ک ذسیھذر چسک  ئک  ئک  تک  بذ   ذت  ی  ی ئسگی  ک ائک اھ ب ی
س ک وذ   یذ  ک  ذسیک  ی ئسگی  ذ ذہک ہسںا  ی ئسگی  بذ  قی  ک  س ک  ی    قطی  ھ ذسیھذر  ذاذ ذ ضذبذت  ک  مھ ب  ل  سھا  ھذ  بں  ب  لاا ہس ر  ک فذ ہا  سھ  سھ  تھا   ھا  لا سش  قی  بذ  
ذ تھ  سھ  تھ  بذ  ھئاہ اس ک  ک ائک فذ ہا  ی  ئی  تیا   ذت  ک یف ذ  ب  چتی مذر  ک   ظا د ل  ک  ھ ت   ظا  سھ  سھ  تھ  ٹ  سں   ھا  لا سش  ی مذو  ک    تھ  ھ ھ ہکا  ذبات   ی ا  سں
  یطقع حیھا  ب   ھا   ھ ی   کبذ ٹ  ی  ی ئسگسسں   ظبذ  ی  ئسںا   ذ بں  ی  ھ ن  و ھل  ک ی  ھبسا ت  ک  مھ ب ذسیھذر  سھ  سھ ہکا  ھہاں  سیکش  سں ک ھخ ی   ھئل  بذ  سل  سں  سھش  ذیہ
 سھ ھت: 4ا5

5.4 - Through the documents review it was note that company is paying 15000 PKR per month as required by minimum wage act of Pakistan, and
they have appropriately calculated the Basic Need Wage, however they did not calculate basic living wages as per amfori BSCI protocol and no
action taken for living wage paying to the workerا

ی  ھبسا ت  ک  ھئاے  ک  ذسیک سع  بٹ  تھ  ع     ی  ی  ی آذ 15000 /  نس ک  ک مبذ  ذ  ھ   ھش  ک  ا  ا  ا   ذت  ک  ذسیع  ی ضذبذت ہکں  بذ   تبں  ک   سھیر ضذبذسھت  ب   ھ ب
امذسقک  ک ک ھذ  سھ ہکں  ھہا   نبں  ک  س  وس ی  ی  سٹ  ی آئی  ذبوب بل  بذ  بئی  ھذذب ئی  نسں  یا  ایبذ  ب   ذت  ی  ی ئسگی  ک اۓ اسھ  سھ

5.5 - Noted during documents reviews ٹinsurance records , it was noted that facility has obtained an external group insurance for their workers but the
policy declares that workers were covered up to 4,00,000 ٹfour hundred thousand  in case of only accidental deathا Also noted that natural death
is not covered under the insurance policy which is against the lawا

ی  ھبسا ت  ک یبذ ش  ملع  نسں یر  ئی    کبذ ٹ ذسیھذراٹں  ٹ  ھت  ھ   ذ  سھ  سھ  تھ  ع  ٹ  ک  نبات  سذب ی  ذبپ   کبذ ٹ  ذ ا ضع  ذ اسھ اسیش  ھاس ی  ھ  دلش  سھ  سھ ہک  ع  ھذ  بں  ب
سھ  سھ ہکا  ٹ  ھت  ھ  تی   ذ  سھ  سھ ہک  ع ایذ ی  بت   کبذ ٹ  ی  ھاس ی  ک  حت  حھمع  نسں  ی  ھ ی ی ہک  ب یثھ ی  بت  ی صبذت  سں 000ں00ں4  چھذ  ب ہا ذٹ  ک  ن چھ صذو حھ
ااھ بش  ب   ھ ذ  ذ ی ہک
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Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall assessment shows that this PA is fully implement and the observation shows that the auditee fulfils the requirements of the performance
areaا The factory respect local law related to working hours and had clearly communicated working hour policy to all employee through employee
handbookا Interviewed employees confirmed that they could choose to OT or notا Through employees’ interview, overtime is voluntaryا
Awareness training is provide to every employee upon hiring as a part of orientation on company policy on Working Hours and legal limitation
with respect to weekly hours, overtime hours and rest dayا Refresher awareness training has also given from time to timeا Working hours, rest
time, maximum overtime hours may be required and working hour policy were posted in local ٹUrdu  language on notice boardا According to time
records and worker interview normal working hours were 8 hours per day and 48 hours per week, overtime was observed in the sample months
which was not more than 2 hours per day, 12 hours per weekا One day off for all workers after consecutive 6 days’ workا

 ی ل مبذ  ذ  ھف   سھ  ھ ھ ہک  بذ  کھہیے  ک   ع چط ھ ہک  ع آرسٹ  ھذ ذی ی  ک دلاک  ی ضذبذسھت  ب  بذ   ذ ھ ہکا  ھذخھ ک  ھ  ح ذ ا PA    بدی مبذ  ذ  کخسص  ک   ع چط ھ ہک  ع سع
ذ  سھ  سھ  تھا  ذ با  لا سش  ک اس ی  ک  مھ قت   س  قھ ی اھ بش  ک   یطب  ت وبں  ک   یطب ہک  بذ  لاا ہس ر  ک  ک  ذسیع   ھا  لا ت  ب ب ضح مبذ  ذ  ھا  ذ ک ب اک  ت وک  ی  ھ
 صیسب  ی ہک  ع بہ  ب وی  ب    خب  ذ ی ک ہسں سھ  نسںا  لا ت  ک   وذبسب  ک  ذسیعں  ضھفی بات ذضھ ھذ  ع ہکا کیبذ  ی  ذ ست ہذ  لا ت  ب ذبا ھذ  ذ  ت وبں  بذ اسھیہ  ک اسھیہ
 ت وکں آذ ا یہ  بذ  ذ یبش  ت وک  بذ آذ ا  ک یش  ک  ھذے  سں     ی  ی  ھاس ی  ذ    ی د ل  ک مبذ  ذ  لا ت  ک ائک فذ ہا  ذ ھ ہکا ذسیذسکذ  سی ذر  ی  ذ ست  تی بات  ک بات یسھ ہکا
یہ  ببذ وھئا  ت وک  ی ضذبذت ہب ی ی ہک  بذ  بوٹ  بذر  ذ  قھ ی  ت وک   ذیب ا ھشٹ  سں  ت وع  ی  ھاس ی  ھ  ھا  ذ اسھ  سھ  تھا بات  ک ذسیھذر  بذ یہ  ک اسھ  ھا  ک  ت وکں  ھای باتں اسھ
 ھذ ش   وذبسب  ک  مھ ب دھا  ھا  ک  ت وک 8  ت وک فی  ت وع  بذ 48  ت وک فی ہی ع  تکں   ب ک  ک   ب ک  سں اسھیہ بات  ھ  کھہیہ  سھ  سھ  تھ  ب فی  ت وع 2  ت وکں 12  ت وک فی ہی ع  نسں
ذ  بں  ک ائک  سک یش   ی ا  ک  یی   ھا  ھ ا تھا 6 یش  ک  ھ
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Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: A Deadline date:23/01/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall assessment shows that this PA is partially implement and the overall observation shows that the auditee fulfils the requirements of the
performance areaا General working condition is safe, and management is to improve a safer and healthy working environmentا Risk assessment
had been conducting by the facilityا Pre-job training and ongoing refresh training has provided regularlyا Drinking water is provide on each floorا
HS management checks HS issue regularlyا There were at least 2 exits from each work areaا Firefighting equipment was adequate and checks
were up-to-date Fire drills conducted in workers production areasا All electrical equipment were maintained in good condition such as sockets,
plugs, switches and main fuse boards in the production siteا Facility does not have hazardous chemical in place; factory had obtained the permits
from the government and provided training to concerned workersا There were adequate first aid kits in production area and they were well stockا
First aid training had providedا Factory had also provided onsite medical roomا Factory had provided transport facility to the workers and make
sure that buses are in good working conditionsا Ventilation, temperature and lighting were adequate for the production processesا However,
issues identified in the section and described in point below: 722ا21,7ا7 ,5ا7 ,4ا

   بدی مبذ  ذ  کخسص  ک   ع چط ھ ہک  ع سع  ی رر  ابر مبذ  ذ ل ب  ذ ذہھ ہک  بذ    بدی  کھہیے  ک   ع چط ھ ہک  ع آرسسٹ  ھذ ذی ی  ک دلاک  ی ضذبذسھت  ب  بذ   ذ ھ ہکا دھا
 ھا  ذ ک  ی حھات  حیبظ ہکں  بذ    ظھا  سک  حیبظ  بذ صحت   ی  ھا  ذ ک ب اک  ھحبل  ب  ن ذ   ھ ھ ہکا خمذے  ی  کخسص  ی  نباسھت  ی مذو  ک چل ذہھ  تھا  ذر  ب ذر  ی  ذ ست  بذ
س ک  ھ  ھ ی ی  سھب ہکا  سن  سٹ  س    ٹ  سن  سٹ  ھ   ئطع  ھاھدی ی  ک چسک  ذ ھ ہکا ہذ  ھا  ک دلاک  ک  ا  ک  ا 2 ذر  ھاہ  ھذر  ی  ذ ست  ھاھدی ی  ک فذ ہا  ی ہکا ہذ   ال  ذ    ھ
ھئو گ  ھ  ھ ھش   ھ ب  تھ  بذ  ھذ  بں  ی  سی ب ذ  ک دلابں  سں ہب ک ب ای آگ  ی  کقبں  ی  ھ ن  و ھل  ی  ئی  تیا   ھا   طی  ھ  ھ ھش  چتی حھات  سں  ذاذ ذ ذ تھ  سھ ہک  یطک  تکا فھئذ فھئ
 س ک  ھ ٹں  طگں  بئن  بذ  ذبر کش  ھئٹ  سں  ہا فسبا  بذراا  نبات  سں خمذ ھا  س سیل  نسں ہک؛ فسیوذر  ک حیب ت  ک   ھات یر  تی  بذ   یطقع  ھذ  بں  ب  ذ ست فذ ہا  ی  تیا  سی ب ذ
 ک دلاک  سں   ھ ب  نباسھت  ی   ھ ب  نباسھت  ب بی  تسں  بذ بہ  چتی مذر  ک   وھا  تکا  نطک   ی ی  ی  ذ ست فذ ہا  ی  تیا فسیوذر  ک آ  ب م ی   ذہ  تی فذ ہا  ی  تیا فسیوذر  ک
وسطسکشں یذ ع حذ ذت  بذ  ظا ذبک ی  ھفی  تیا  ایبذبں  ب وذ    سکش  ی  نباسھت فذ ہا  ی  بذ  ٹ  ھت  ھ سقسش  ذ اسں  ع  ٹ  چتک  ھا  ذ ک ب اک حھلت  سں ہسںا  سی ب ذ  ک د ل  ک ائک بس 
Nil  ھہاں  سیکش  سں  ٹ  ی  کھ یہی  ی  ئی ہک  بذ  سل  سں  سھش  ذیہ: 4ا7ں 5ا7ں 22ا7ں21ا7

7.4 - Noted during documents reviews that facility does have a health and safety risk assessment; but the risk assessment does not involve their
workers and their representatives while conducting risk assessment in the factoryا

فسیوذر  ک یبذے  ک یبذ ش  بٹ  نسں  ی  ھ ی ہک  ع ب ک گ  س بں  ذ یھب ک  ی  نباسھت  صھ ش  بذ  باسکٹ ی  سھب  نسں ہسںا  قھ ی اھ بش ذسیذسج:    ھب فسیوذسھں اب دی ب ضب  م 1978  ک
باسک  ب ہذ ب ش  س ش  ذ  یت اس ت فذ ہا  ی  ھ  ی ی ہک ئش  بذ اسوذسا  بذ  ذبس ا   سیکش 21ٹ  ک ائک فذ ہا  ی  ھ ی ہکا ہذ فسیوذر  سں صھ ش  بذ   اااا مھ ب یھب ک  ک ائک ذہھ

7.5 - Noted during documents reviews that facility has not provide effective trainings to their workers against fire drill and firefightingا Workers
interviewed were found unaware with types of fire extinguishers and factory does not maintain enough evidence to check effective fire drill in the
facility which was conducted on 26ا2018ا3ا

بسا ت  ک  ھئاے  ک  مھ ب  بٹ  نسں  ی  ئی ہک  ع  ٹ  ک  ٹ  نبات  ب    ک رذ ئذبں  ب آگ رذل  بذ آگ  ک او ک  ک خلو  ؤثذ  ذ ست فذ ہا  نسں  ی ہکا   وذبسب ب اک  ھذ  بں  ب ی  ھ
ھ  سھ  تھ اآگ   تھ ک ب اک ا  بں  ک  ھذے  سں  یطبا  نسں ہب   تھ  بذ فسیوذر  ٹ  نبات  سں  ؤثذ آگ رذل  ب چسک  ذ ک  ک ائک  ھفی ث بت  نسں ذ ت ھ  ب 2018ا3ا26  ب   یقی  س

7.21 - Noted during factory tour and management interviews that facility has not provide canteen facilities to their workersا Factory setup a new
garments section in canteen area and new canteen for workers is currently under constructionا

فسیوذر  ک یبذے  بذ  س    ٹ  ک   وذبسب  ک یبذ ش  بٹ  نسں  ی  ئی ہک  ع  نبات  ک    ک  ھذ  بں  ب  س وسش  نباسھت فذ ہا  نسں  ی ہکا فسیوذر  سٹ  پ  س وسش  ک دلاک  سں  سک  ئک
اا ھٹ  ھ حصع  بذ  ھذ  بں  ک ائک  ئک  س وسش  ب  ی سذ  ی ہک

7.22 - Noted during factory tour that washing facilities ٹsoap and towels  were not provided on wash basinsا Local law ref: In accordance with Punjab
Factories Rules 1978 Provision for Washing Accommodation and Latrines and Urinals ٹsection 21  para 42ا In every factory soap and towels
shall be provided and kept available free of cost at every wash basinا Towels

فسیوذر  ک یبذے  بذ  س    ٹ  ک   وذبسب  ک یبذ ش  بٹ  نسں  ی  ئی ہک  ع  نبات  ک    ک  ھذ  بں  ب  س وسش  نباسھت فذ ہا  نسں  ی ہکا فسیوذر  سٹ  پ  س وسش  ک دلاک  سں  سک  ئک
اا ھٹ  ھ حصع  بذ  ھذ  بں  ک ائک  ئک  س وسش  ب  ی سذ  ی ہک
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Performance Area 8 : No Child Labour

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall assessment shows that this PA is fully implementedا Through management interview, worker representative interview and employee
interview, all knew the child labor forbidden policy and confirmed no child labor in the factoryا Facility has developed training program with scope
of labor laws, prohibition of child labor and company policies related to hiring of new applicant to responsible persons for skill enhancementا No
child labour was noted in the factoryا There is formal procedure for checking ages of workers at application stage, and age verification proof had
maintained in workers personnel fileا HR department obtains true copy of age verification documents such as national identity card, birth
certificate, academic educational certificate or B-Form is required from new applicants at the time of hiring and that document after verification
has kept with employee application for future proceedingsا If obtained documents is fake or does not meet the criteria of minimum work age that
the record is send to the rejection filesا Completed Application Form containing date of birth of applicant is sign by employee and HR personnel
and has kept in personnel filesا No deviation were found in the age stated by employees in our selected samples from records Checks from all
workers that the youngest worker present was age above 18 years

 ی ل مبذ  ذ  ھف   سھ  سھ ہکا  س    ٹ   وذبسب  ک  ذسیعں  ھذ ش  ک   ھئ یے   وذبسب  بذ  لاا   وذبسبں   ھا  چک  ب اس ذ حذ ا  ی  ھاس ی  ک ب او PA    بدی  کخسص  ک   ع چط ھ ہک  ع سع
 تک  بذ فسیوذر  سں  بئی  چع  نسں اس ک  تکا  نبات  سکع بذ  ع  ھذ  بں  ب  ایبذر  ک اب  سشں  چبں  ک اس ذ  بذ     ی  ی  ھاس سبں  ی ذبا  تھا  ک  ھ ت  ذ س ی  ذب ذ ا  سھذ  سھ ہکا
فسیوذر  سں  بئی  چع  نسں اسھ  سھ  تھا  ھذ  بں  ی د ذ  ی  ھ ن  و ھل  ک  ذحطک  ک ائک ذ  ی مذسقع  ھذ ہکں  بذ  ھذ  بں  ک  ہطیھذ فھئل  سں د ذ  ی  بثسب  ھ ث بت  ذاذ ذ ذ تھ  سھ ہکا  سن
رر رس ھذو  ٹ  ک د ذ  ک  بثسب  ک ی  ھبسا ت  س ک حقسقی ک ھخ ی  ھذرں  سی ئش  ذوسییسٹں  یطس ی  یطس ی  ذوسییسٹ سھ  ی فھذ سٹ  ب  ب ذر  ک بات  ب ذر  ک بات  ک حھصل  سھ ہک  بذ
 صیسب  ک  یی  ٹ ی  ھبسا  ب    ق ل  ک د ل  ک ائک  لاا  ی یذخب  ت  ک  ھ ت ذ تھ ہکا   ذ بصبل کیہ ی  ھبسا ت  یطی ہسں سھ  ا  ا  ا  ھا  ی د ذ  ک  یسھذ  ب  بذ   نسں  ذ ک ہسں  ب
ذید ل فھئطبں  ب ذسیھذر  تسج یسھ  ھ ھ ہکا یذخب  ت یہ ی ھش  ی  سی ئش  ی  ھذسخ  ذ  ک  ل  ی ل یذخب  ت فھذا  لا سش  بذ    ھ ی  ہطیھذبں  ک  ذسیع ی  خم  ذ ھ ہک  بذ  ہطیھذبں  ی فھئطبں  سں
ذ تھ  ھ ھ ہکا ذسیھذر  ک ہ ھذے    خب  ذیہ   ب ک  سں  لا  بں  ی مذو  ک  بئی   حذ و  نسں  ھسھ  ھ ھ  تھں   ھا  ھذ  بں  ی  ھ ن  و ھل  ذ ھ ہک  ب  ب  ک  ا د ذ  ھ  ھذ ش 18  ھل
ا ک ا ئی  تھ

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Company does not hire any worker under the age of 18 as young worker in not applicable as per lawا As factory need full time permanent
workmen ship for in time and quality productionا Factory discourage under age employment in their factoryا 

ذ اھ ل  ملب  نسں ہکا  ب فسیوذر  ب بات  بذ  یسھذ  ی  سی ب ذ  سں  ی ل بات    قل  ھذ  بں  ی ضذبذت ہب ی ہکا فسیوذر  ش اھ بش 18  ک  حت 18  ھل  ک  ا د ذ  ک  ایبذ  ک مبذ  
ا ی فسیوذر  سں  لا ت  ی د ذ  ک  حذبا ہک

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall assessment shows that this PA is fully implementا Facility follows all the requirement of local law related to employmentا Copy of
appointment letter, ID card and service book has given to all the regular workers immediately upon joiningا During the employees’ interview, all
interviewed employees stated that they sign labor contracts with the facility and they have obtained the copies of their labor contracts prior
joiningا These labor contracts were in the local languageا

 ابر مبذ  ذ ل ب ہب ھ ہکا  نبات  لا ت  ک   یطب  قھ ی اھ بش  ی   ھا ضذبذسھت  ذ د ل  ذ ھ ہکا  قذذر خم  ھ یں ک ھخ ی  ھذر  بذ  ذبٹ PA    بدی  کخسص  ک   ع چط ھ ہک  ع سع
 ک  سں کھ ل ہب ک  ذ فبذر مبذ ذ   ھا  ھاھدی ی  ک  ھذ  بں  ب یسھ  سھ ہکا  لا سش  ک   وذبسب  ک یبذ شں   ھا  لا سش  ک  ش   وذبسب  ک  مھ ب  نھ  ع بہ  نبات  ک  ھ ت اس ذ  ک  یھہیے
سھں کھ ل ہب ک  ک  نطک حھصل  ی ہسںا سع  ایبذ  یھہیے  قھ ی ا ھش  سں  تک ا ذ ی  خم  ذ ک ہسں  بذ   نبں  ک  ش  ک اس ذ  ک  یھہیے  ی  ھ 

Remarks from Auditee:
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Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall assessment shows that this PA has fully implementedا Factory policy forbids forced labour; there was no forced, bonded or involuntary
laborا No worker is required to lodge deposits or ID cards in the factoryا There are no deposits of money, ID card, original personal legal
documents on commencement of employmentا Facility allows employees to go out of the working areas and even outside the company premises
outside of their respective working hoursا In case, an employee who needs to leave the work area during working hours for justifiable cause may
do so with the appropriate permission from the authorized officers of the Departmentا No sign of fear or exaggerated obedience displayed by
employees during site visitا Facility limits the duties and responsibilities of the security guards assigned to the facility shall be limited to normal
security matters such as the protection of the company property and personnel security Facility employees’ salary and benefits are paid directly
to them and no portion of salary is withheld as a form of guaranteeا

ھ آسذ ذضھ ھذ  ع  ح ت  نسں  تیا فسیوذر  سں PA    بدی  کخسص  ک   ع چل ہک  ع  ٹ  ک  ی ل مبذ  ذ  ھف   سھ ہکا فسیوذر  ی  ھاس ی    بذ  ایبذ  ک   ل ہک؛  بئی ا ذی  یں  ھ  یر س
 خھئذ سھ ک ھخ ی  ھذربں  ب چتویھذ   ذ ک  ک ائک  بئی  ھذ ش  ی ضذبذت  نسں ہکا  لا ت  ک آآھا  ذ  س ک  ی  بئی   ل  نسںں ک ھخ ی  ھذرں  صل    ی اھ ب ی ی  ھبسا ت  ب بی ہسںا  نبات
وبں  ک  ھہذ     ی  ک  حھمک  ک  ھہذ  ھ ک  ی   ھات یس ھ ہکا  ٹ صبذت  سںں  سک  لاا  ب   ھ ب  ھا  ک  ھذ  بں  ب  ھا  ذ ک ب اک دلابں  ک  ھہذ  ھ ک  بذ  ش  ک   یطقع  ھا  ک  ت 
ھذ کیہ  ف ذ ش  ک   ھ ب   ھات  ک  مھ ب  ذ  ی ھ ہکا بسب  ھئٹ  ک یبذے  ک بات ائک  ھا  ک  ت وبں  ک یبذ ش  ھا  ک دلاک  ب چتبو ک  ی ضذبذت ہک   ک  حی ع  ک  خ س
 لا سش  ی مذو  ک ظھہذ ہب ک ب ای خبو سھ  ف ب  ھا  مھدت  ھ  بئی  کھ ع  نسںا  نبات  نبات  ک ائک  قذذ  ذیہ  سیبذوی  ھذرا  ک فذ ئئ  بذ   ع ی ذسھں  حیبی  ذ ی ہک  ی بل
 سیبذوی  یھ لت  ک  حیبی ذہسں  ک  س ک     ی  ی  ھئسی ی  بذ  ہطیھذبں  ک  حیظ  ی حیھظت  نبات  لا  بں  ک   خب ہ  بذ فب ئی  ب  ذ ہ ذ  ت  ش  ک  ی   سھ  ھ ھ ہک  بذ   خب ہ  ھ  بئی
ذ وی  ک مبذ  ذ احصع  ھ

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: A Deadline date:23/01/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that auditee partially respects this performance area of amfori BSCI COC and the overall observation shows that
the factory has developed a precise policy and procedure on environment management systemا The waste collection and disposal record is
properly maintainا Issues were identifies under section 123ا

ہیے  ک   ع چط ھ ہک  ع آرسسوی  ابر احھظ  ک   بذ ی  ی  سٹ  ی آئی  ی  ی  ک  ٹ  ھذ ذی ی  ک دلاک  ھ  ح ذ ا  ذ ھ ہک  بذ    بدی مبذ  ذ  کھہیہ  ک   ع چط ھ ہک  ع    بدی  کھ
فسیوذر  ک  ھحباسھ ی    ظھا  ک  ظھا  ذ  سک ب ضح  ھاس ی  بذ مذسقع  ھذ  سھذ  ی ہکا فضطع   ل  ذ ک  بذ ضھئل  ذ ک  ھ ذسیھذر   ھ ب مذسقک  ک  ذاذ ذ ذ ت ھ ہکا  سیکش 3ا12  ک  حت
  ھئل  ی ک ھخت  ی  ئی  تی

12.3 - Noted through documents reviews and management interviews that factory has gone through with environmental inspection in the facility through
EPA ٹEnvironmental protection agency  but no NOC ٹNo Objection certificate  is issue by the environmental protection agency departmentا Local
law ref: Environmental act 1997 section 12ا All factories should conduct ٹEnvironment Impact Assessment  and obtain NOC from EPAا

ھبسا ت  ک  ھئاے  بذ  س    ٹ   وذبسب  ک  ذسیک  بٹ  سھ  سھ ہک  ع فسیوذر  ھحباسھ ی  حیظ  س   ی  ک  حی ع  ذ ئک  س س ی   ھحباسھ ی  حیظ  س   یٹ  ک  ذسیع  ٹ  نبات  سں  ھحباسھ ی ی  
 یھئ ع  ک  ھ ت چل  سھ ہک اسیش  بئی  سش  ی  ی     ذ  نسں آذوسیل  ذوسییسٹٹ ہکا  قھ ی اھ بش  سں ذسیذس ذسکش:  ھحباسھ ی  سیٹ 1997  سیکش 12ا   ھا فسیوذسبں   ھحباسھ ی  ثذ ت  ی  کخسصٹ
ا ب   ظا  ذ ھ چھہئک  بذ  ر  ی  ے  ک  سش  ی  ی حھصل  ذ ھ چھہئک

Remarks from Auditee:
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Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 138676] Audit Date: 23/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee fully respects this performance area of amfori BSCI COC and the overall observation shows that the factory has maintained a proper
record keeping system and was provided all necessary documents to the audit team for reviewا Currently the management has a policy on
‘business ethics and anti-corruptions’ which is posted in all prominent places in the premises and was communicated to the employees through
awareness program and notice boardا Issues were identified under section 13ا1ا

آرسوی  ابر مبذ  ذ  س  وس ی  ی  سٹ  ی آئی  ی  ی  ک  ٹ  ھذ ذی ی  ھ  ح ذ ا  ذ ک ہسں  بذ    بدی مبذ  ذ  کھہیہ  ک   ع چط ھ ہک  ع فسیوذر  ک   ھ ب ذسیھذر ذ ت ک ب اک  ظھا  ب
 ذاذ ذ ذ تھ ہک  بذ  ھئاہ اس ک  ک ائک آرٹ وسا  ب   ھا ضذبذر ی  ھبسا ت فذ ہا  سک  ئک ہسںا فی  احھل  س    ٹ ی ھذب ھذر  خلاسھت  بذ    ی ی  ید ب  یی  ذ  ھاس ی ہک  ٹ  سں  یس ھ ی  ک   ھا
ھ  سھ  تھا  سیکش 1ا13  ک  حت   ھئل  ی  کھ یہی  ی  ئی ھ  سھ ہک  بذ  لا سش  ب  سی ذر  ک  ذب ذ ا  بذ  بوٹ  بذر  ک  ذسیع  مطل  س    بع  قھ ھت  سں  ب ٹ  س

Remarks from Auditee:
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Summary

Audit
Type Date Audit Id PA1 PA2 PA3 PA4 PA5 PA6 PA7 PA8 PA9 PA10 PA11 PA12 PA13 Overall

Rating

Full Audit 23/11/2018 138676 C B A A B A A A A A A A A B

Created with EO.Pdf for .NET trial version. http://www.essentialobjects.com.

Producer : VIP Wears (Pvt). Ltd.
DBID : 14595 and Audit Id : 138676     Audit Date : 23/11/2018

Audit Type : Full Audit

Page 16/18

Generated on:16/01/2019



Producer Photos

External photo(s) of the production unit(s)
Factory main gate.JPG

Photo of the inside of the main production hall
Aisles Marking.JPG

Photo of the inside of the main production hall
Stitching section.JPG

External photo(s) of the production unit(s)
Factory building.JPG

Photo of the inside of the main production hall
Attendance machine.JPG

Photo of the inside of the main production hall
Suggestion box.JPG

External photo(s) of the production unit(s)
Factory ATM bhot.JPG

Photo of the inside of the main production hall
Carton storage area.JPG

Photo of fire safety equipment
Evacuation plan.JPG

External photo(s) of the production unit(s)
Factory park.JPG

Photo of the inside of the main production hall
Checking section.JPG

Photo of fire safety equipment
Smoke detector.JPG

Photo first aid facilities
First aid box.JPG

Photo of the inside of the main production hall
Cutting section.JPG

Photo of the sanitary facilities
Washrooms.JPG
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Photo of fire safety equipment
Fire alarm.JPG

Photo of the inside of the main production hall
Drinking water point.JPG

External photo(s) of the production unit(s)
Parking area.JPG

Photo of fire safety equipment
Fire buckets.jpg

Photo of the inside of the main production hall
Packing section.JPG

Photo of non-conformity
NC washing facilities (soap and towels) were not provided
on wash basins.JPG

Photo of fire safety equipment
Fire extinguisher.JPG

Photo of the inside of the main production hall
Notice board.JPG
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